BOARD OF EDUCATION
PARMA CITY SCHOOL DISTRICT-
Parma, Ohio

RESOLUTION 2021-05-249

Approval of IRS Required Amendments
457 Plan Documents

WHEREAS the Treasurer’s Office received notification from the Internal Revenue
Service that the District’s 457 Plan Documents need to be updated and rewritten by December 31,
2020; and

WHEREAS the Parma City School District Board of Education approved Resolution
2020-09-425 on September 17, 2020 to hire Clark, Schaefer, Hackett & Co., a Certified Public
Accounting Firm, to provide an amended and restated plan document and a summary Plan
Description for the 457 Plan; and

WHEREAS an amended and restated Plan and the Summary of 457 Provisions were
approved on December 10, 2020 with the approval of Resolution 2020-12-536; and

WHEREAS this Plan now needs to be modified to be in alignment with OASBO rules,
attached hereto as Exhibit, is a true copy of Parma City School District’s Section 457 Plan as
amended and restated and the Summary of 457 Provisions, which are hereby approved and
adopted.

THEREFORE, BE IT RESOLVED that the form of amended 457 Plan and Trust
effective May 28, 2021, presented to this meeting is hereby approved and adopted and that the
Treasurer/CFO is hereby authorized and directed to execute and deliver to the Administrator of
the Plan one or more counterparts of the Plan.

ADOPTED: May 27, 2021

Attest: ,:L V ol %«%

Sean Nuccio J ofm Schwéitzer
Treasurer/Chief Financial Officer School Board President
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Eligible 457 Plan

ADOPTION AGREEMENT FOR
ELIGIBLE GOVERNMENTAL 457 PLAN

The undersigned Employer, by executing this Adoption Agreement, establishes an Eligible 457 Plan ("Plan"). The Employer,
subject to the Employer's Adoption Agreement elections, adopts fully the Plan provisions. This Adoption Agreement, the basic plan
document and any attached Appendices, amendments, or agreements permitted or referenced therein, constitute the Employer's
entire plan document. All "Election” references within this Adoption Agreement or the basic plan document are Adoption Agreement
Elections. All "Article” or "Section" references are basic plan document references. Numbers in parentheses which follow election
numbers are basic plan document references. Where an Adoption Agreement election calls for the Employer to supply text, the
Employer may lengthen any space or line, or create additional tiers. When Employer-supplied text uses terms substantially similar to
existing printed options, all clarifications and caveats applicable fo the printed options apply to the Employer-supplied text unless the
context requires otherwise. The Employer makes the following elections granted under the corresponding provisions of the basic plan
document.

1.  EMPLOYER (1.11).

Name: Parma City School District
Address: 5311 Longwood Avenue
Street
Parma Ohio 44134
City State Zip

Telephone:_440-885-2324
Taxpayer |dentification Number (TIN): _34-6002163

2. PLAN NAME.

Name: Parma City School District's Section 457(b) Deferred Compensation Plan

3. PLAN YEAR (1.25). Plan Year means the 12 consecutive month period {except for a short Plan Year) ending every (Choose
one of a. or b. and choose c. if applicable): [Note: Complete any applfcabie blanks under Election c. with a specific date, e.g., "June

30" OR "the last day of February” OR "the first Tuesday in January." In the case of a Short Plan Year or a Short Limitation Year,
include the year, e.g., "May 1, 2013."]

a. [X] December31.
b. [ ] Plan Year: ending:

C. [ 1 ShortPlan Year: commencing: and ending:

4.  EFFECTIVE DATE (1.08). The Employer's adoption of the Plan is a (Choose one of a. or b. Complete c. if new plan OR
complefe c. and d. if an amendment and restatement. Choose e. if applicable):

a. [ ] NewPlan.
b. [X] Restated Plan. The Plan is a substitution and amendment of an existing 457 plan.

Initial Effective Date of Plan

c.  [X] September 25, 2003 _ (enter month day, year; hereinafter called the "Effective Dale" unless 4d is entered below)

Restatement Effective Date (/f this is an amendment and restatement, enter effective date of the restatement.)

d X January 1, 2020  (enter month day, year)

Special Effective Dates: (optional)

e. [ ] Describe:

5.  CONTRIBUTION TYPES. (If this is a frozen Plan (i.e., all contributions have ceased), choose a. only):

Frozen Plan
a. [ ] Contributions cease. All Contributions have ceased or will cease (Plan is frozen).

1 Effective date of freeze: [Note: Effective date is optional unless this is the amendment or
restatement to freeze the Plan.]
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Eligible 457 Plan

Contributions. The Employer and/or Participants, in accordance with the Plan terms, make the following Contribution Types to the
Plan (Choose one or more of b. through d. if applicable):

b. [X] Pre-Tax Elective Deferrals. The dollar or percentage amount by which each Participant has elected to reduce his/her
Compensation, as provided in the Participant's Salary Reduction Agreement (Choose one or more as applicable.):

And will Matching Contributions be made with respect te Elective Deferrals?

1. [ ] Yes.See Question 16.

2. [X] No.

And will Roth Elective Deferrals be made?

3. [ ] Yes.[Note: The Employer may not limit Deferrals to Roth Deferrals only.]
4. [X] No.

c. [ 1 Nonelective Contributions. See Question 17.

d. [X] Rollover Contributions. See Question 30.

6. EXCLUDED EMPLOYEES (1.10). The following Employees are Excluded Employees and are not eligible to participate in the
Plan (Choose one of a. or b.):

a. [ ] Noexclusions. All Employees are eligible to participate.
b. [X] Exclusions. The following Employees are Excluded Employees (Choose one or more of 1, through 4.):

1. [ ] Part-time Employees. The Plan defines part-time Employees as Employees who normally work less
than hours per week.

[ 1 Hourly-paid Employees.
[ 1 Leased Employees. The Plan excludes Leased Employees.
[X] Specify: _Substitutes and Students

7. INDEPENDENT CONTRACTOR (1.16). The Plan (Choose one of a., b. or c.):

[ 1 Participate. Permits Independent Contractors to participate in the Plan.

o

b. [X] Not Participate. Does not permit Independent Contractors to participate in the Plan.

o

[ 1 Specified Independent Contractors. Permits the following specified Independent Contractors to participate:

[Note: If the Employer elects to permit any or all Independent Contractors to participate in the Plan, the term Empioyee as used in the
Plan includes such participating independent Contractors.)

8. COMPENSATION (1.05). Subject to the following elections, Compensation for purposes of allocation of Deferral Contributions
means:

Base Definition (Choose one of a., b., ¢. ord.):.
[ 1 Wages, tips and other compensation on Form W-2.

[ 1 Code §3401(a) wages (wages for withholding purposes).

o T o

[X] 415 safe harbor compensation.
d. [ ] Alternative (general) 415 Compensation.

[Note: The Plan provides that the base definition of Compensation includes amounts that are not included in income due to Code
§§401(k), 125,132(f)(4), 403(b), SEP, 414(h)(2), & 457. Compensation for an Independent Contractor means the amounts the
Employer pays to the Independent Contractor for services, except as the Employer otherwise specifies below.]

Modifications to Compensation definition. The Employer elects to modify the Compensation definition as follows (Choose one of e.
orf.)

e. [ ] No meodifications. The Plan makes no modifications to the definition.
f. [X] Modifications (Choose one or more of 1. through 5.):

1. [ ] Fringe benefits. The Plan excludes all reimbursements or other expense allowances, fringe benefits (cash and
noncash), moving expenses, deferred compensation and welfare benefits.

2. [ ] Elective Contributions. [1.05(E)] The Plan excludes a Participant's Elective Contributions.
3. [X] Bonuses. The Plan excludes bonuses.
4. [ 1 Overtime. The Plan excludes overtime.
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5. [X] Specify: _leave of absence pay & bonuses for Superintendent and Treasurer

Compensation taken into account. For the Plan Year in which an Employee first becomes a Participant, the Plan Administrator will
determine the allocation of matching and nonelective contributions by taking into account (Choose one of g. or h.):

g. [ 1 Plan Year. The Employee's Compensation for the entire Plan Year. (N/A if no matching or nonelective contributions)

h. [ ] Compensation while a Participant. The Employee's Compensation only for the portion of the Plan Year in which the
Employee actually is a Participant. (N/A if no matching or nonelective contributions)

9. POST-SEVERANCE COMPENSATION (1.05(F)). Compensation includes the following types of Post-Severance Compensation
paid within any applicable time period as may be required (Choose one of a. or b.):

a. [X] None. The Plan does not take into account Post-Severance Compensation as to any Contribution Type except as required
under the basic plan document.

b. [ ] Adjustments. The following Compensation adjustments apply (Choose one or more):
1. [ ] Regular Pay. Post-Severance Compensation will include Regular Pay and it will apply to all Contribution Types.

2. [ ] Leave-Cashouts. Post-Severance Compensation will include Leave Cashouts and it will apply to all Contribution
Types.

3. [ ] MNonqualified Deferred Compensation. Post-Severance Compensation will include Deferred Compensation and it
will apply to all Contribution Types.

4. [ ] Salary Continuation for Disabled Participants. Post-Severance Compensation will include Salary Continuation for
Disabled Participants and it will apply to all Contribution Types.

5. [ ] Differential Wage Payments. Post-Severance Compensation will include Differential Wage Payments (military
continuation payments) and it will apply to all Contribution Types.

6. [ ] Describe alternative Post-Severance Compensation definition, limit by Contribution Type, or limit by
Participant group:

10. NORMAL RETIREMENT AGE (1.20). A Participant attains Normal Retirement Age under the Plan (Choose one of a. or b.):

a. [X] Plan designation. [Plan Section 3.05(B)] When the Participant attains age _ 65 . [Note: The age may not exceed age
70 1/2. The age may not be less than age 65, or, if earlier, the age at which a Participant may retire and receive benefits
under the Employer's pension plan, if any.]

b. [ ] Participant designation. [Plan Secticn 3.05(B) and (B)(1)] When the Participant attains the age the Participant
designates, which may not be earlier than age and may not be later than age . [Note: The age may not
exceed age 70 1/2.]

Special Provisions for Police or Fire Department Employees (Choose c¢. and/or d. as applicable).

¢c. [ ] Police department employees. [Plan Section 3.05(B)(3)] (Choose 1. or 2.):
1. [ ] Plan designation. [Plan Section 3.05(B)] When the Participant attains age . [Note: The age may not
exceed age 70 1/2 and may not be less than age 40.]
2. [ ] Participant designation. [Plan Section 3.05(B) and (B)(1)] When the Participant attains the age the Participant
designates, which may not be earlier than age {no earlier than age 40) and may not be later than
age . [Note: The age may not exceed age 70 1/2.]
d. [ ] Fire department employees. [Plan Section 3.05(B)(3)] (Choose 1. or 2.):
1. [ ] Plan designation. [Plan Section 3.05(B)] When the Participant attains age . [Note: The age may not exceed

age 70 1/2 and may not be less than age 40.]

2. [ 1 Participant designation. [Plan Section 3.05(B) and (B)(1)] When the Participant attains the age the Participant
designates, which may not be earlier than age {no earlier than age 40) and may not be later than
age . [Note: The age may not exceed age 70 1/2.]

11.  ELIGIBILITY CONDITIONS (2.01). (Choose one of a. or b.):

a. [X] No eligibility conditions. The Employee is eligible to participate in the Plan as of his/her first day of employment with the
employer.

b. [ ] Eligibility conditions. To become a Participant in the Plan, an Eligible Employee must satisfy the following eligibility
conditions (Choose one or more of 1., 2. or 3.):

1. [ ] Age. Attainment of age
2. [ 1 Service. Service requirement (Choose one of a. or b.):
[ 1 Year of Service. One year of Continuous Service.

a.
b. [ ] Months of Service. month(s) of Continuous Service.
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o [ 1 Specify:
12. PLAN ENTRY DATE (1.24). "Plan Entry Date" means the Effective Date and (Choose one of a. through d.):

a. [ ] Monthly. The first day of the month coinciding with or next following the Employee's satisfaction of the Plan's eligibility
conditions, if any.

b. [ ] Annual. The first day of the Plan Year coinciding with or next following the Employee's satisfaction of the Plan's eligibility
conditions, if any.

c. [X] Date of hire. The Employee's employment commencement date with the Employer.

d [ ] Specify:

13. SALARY REDUCTION CONTRIBUTIONS (1.30). A Participant's Salary Reduction Contributions under Election 5b. are subject
to the following limitation(s) in addition to those imposed by the Code (Choose one of a. or b.):

a. [X] No limitations.
b. [ ] Limitations. (Choose one or more of 1., 2. or 3.):

1. [ ] Maximum deferral amount. A Participant's Salary Reductions may not exceed: (specify
dollar amount or percentage of Compensation).

2. [ ] Minimum deferral amount. A Participant's Salary Reductions may not be less than:
(specify dollar amount or percentage of Compensation).

3. [ 1 Specify:

[Note: Any limitation the Employer elects in b.1. through b.3. will apply on a payroll basis unless the Employer otherwise specifies in
b:3]

Special NRA Catch-Up Contributions (3.05). The Plan (Choose one of ¢. or d.):

c. [X] Permits. Participants may make NRA catch-up contributions.
AND, Special NRA Catch-Up Contributions (Choose one of 1. or 2.): (N/A if no matching contributions)
1. [ ] will be taken into account in applying any matching contribution under the Plan.
2. [ 1 will not be taken into account in applying any matching contribution under the Plan.

d. [ 1 Does not permit. Participants may not make NRA catch-up contributions.

Age 50 Catch-Up Contributions (3.06). The Plan (Choose one of e. orf.):

e. [X] Permits. Participants may make age 50 catch-up contributions.
AND, Age 50 Catch-Up Contributions (Choose one of 1. or 2.). (N/A if no matching contributions)
1. [ ] will be taken into account in applying any matching contribution under the Plan.
2. [ ] will not be taken into account in applying any matching contribution under the Plan.

f. [ 1 Does not permit. Participants may not make age 50 catch-up contributions.

14. SICK, VACATION AND BACK PAY (3.02(A)). The Plan (Choose one of a. or b.):

a. [X] Permits. Participants may make Salary Reduction Contributions from accumulated sick pay, from accumulated vacation
pay or from back pay.

b. [ 1 Does Not Permit. Participants may not make Salary Reduction Contributions from accumulated sick pay, from
accumulated vacation pay or from back pay.

15.  AUTOMATIC ENROLLMENT (3.02(B)). Does the Plan provide for automatic enrollment (Choose one of the following) [Note: if
Eligible Automatic Contribution Arrangement (EACA), select 15¢c and complete Questions 31 & 32J:

a. [X] Does notapply. Does not apply the Plan's autematic enrollment provisions.

b. [ ] Applies. Applies the Plan's automatic enrollment provisions. The Employer as a Pre-Tax Elective Deferral will withhold
% from each Participant's Compensation unless the Participant elects a different percentage (including zero)
under his/her Salary Reduction Agreement. The automatic election will apply to (Choose one of 1. through 3.):

1. [ 1 All Participants. All Participants who as of are not making Pre-Tax Elective
Deferrals at least equal to the automatic amount.

A

New Participants. Each Employee whose Plan Entry Date is on or following:

[
[

1
] Describe Application of Automatic Deferrals:
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c [ 1 EACA. The Plan will provide an Eligible Automatic Contribution Arrangement (EACA). Complete Questions 31 & 32.

16. MATCHING CONTRIBUTIONS (3.03). The Employer Matching Contributions under Election 5.b.1. are made as follows (Choose
one or more of a. through d.):

a. [ ] Fixed formula. An amount equal to of each Participant's Salary Reduction Contributions.

b. [ ] Discretionary formula. An amount (or additional amount) equal to a matching percentage the Employer from time to time
may deem advisable of each Participant's Salary Reduction Contributions.

c. [ 1 Tiered formula. The Employer will make matching contributions equal to a uniform percentage of each tier of each
Participant's Salary Reduction Contributions, determined as follows:

NOTE: Fill in only percentages or dollar amounts, but not both. If percentages are used, each tier
represents the amount of the Participant's applicable contributions that equals the specified
percentage of the Participant's Compensation (add additional tiers if necessary):

Tiers of Contributions Matching Percentage
(indicate $ or %)
First 18
Next %
Next %
Next %

d [ ] Specify:

Time Period for Matching Contributions. The Employer will determine its Matching Contribution based on Salary Reduction
Contributions made during each (Choose one of e. through h.).

e. [ ] Plan Year.

f. [ ] Plan Year quarter.
g. [ 1 Payroll period.
h. [ ] Specify:

Salary Reduction Contributions Taken into Account. In determining a Participant's Salary Reduction Contributions taken into
account for the above-specified time period under the Matching Contribution formula, the following limitations apply (Choose one of i.
through 1.):

i [ 1 Al Salary Reduction Contributions. The Plan Administrator will take into account all Salary Reduction Contributions.

j- [ 1 Specific limitation. The Plan Administrator will disregard Salary Reduction Contributions exceeding % of the
Participant's Compensation.

k. [ ] Discretionary. The Plan Administrator will take into account the Salary Reduction Contributions as a percentage of the
Participant's Compensation as the Employer determines.

l. [ 1 Specify:

Allocation Conditions. To receive an allocation of Matching Contributions, a Participant must satisfy the following allocation
condition(s) (Choose one of m. or n.):

m. [ ] Noallocation conditions.
n. [ ] Conditions. The following allocation conditions apply to Matching Contributions (Choose one or more of 1. through 4.):

1. [ 1 Service condition. The Participant must complete the following number of months of Continuous Service during the
Plan Year:

2. [ ] Employment condition. The Participant must be employed by the Employer on the last day of the Plan Year.

w

[ 1 Limited Severance Exception. Any condition specified in 1. or 2. does not apply if the Participant incurs a
Severance from Employment during the Plan Year on account of death, disability or attainment of Noermal Retirement
Age in the current Plan Year or in a prior Plan Year.

4. [ ] Specify:

17. NONELECTIVE CONTRIBUTIONS (1.19). The Nonelective Contributions under Election 5.c. are made as follows: (Choose
one):

a.
b.

[ 1 Discretionary - Pro-Rata. An amount the Employer in its sole discretion may determine.
[ ] Fixed -Pro Rata. % of Compensation.
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G [ ] ©Other. A Nonelective Contribution may be made as follows:

Allocation Conditions. (3.08). To receive an allocation of Nonelective Contributions, a Participant must satisfy the following
allocation condition(s) (Choose one of d. or e.):

d. [ ] No allocation conditions.
e. [ ] Conditions. The following allocation conditions apply to Nonelective Contributions (Choose one or more of 1. through 4.):
1. [ 1 Service condition. The Participant must complete the following number of months of Continuous Service during the
Plan Year:
2. [ ] Employment condition. The Participant must be employed by the Employer on the last day of the Plan Year.
3. [ ] Limited Severance Exception. Any condition specified in 1. or 2. does not apply if the Participant incurs a
Severance from Employment during the Plan Year on account of death, disability or attainment of Normal Retirement
Age in the current Plan Year or in a prior Plan Year.
4. [ ] Specify:

18. TIME AND METHOD OF PAYMENT OF ACCOUNT (4.02). The Plan will distribute to a Participant who incurs a Severance from
Employment his/her Vested Account as follows:

Timing. The Pian, in the absence of a permissible Participant election to commence payment later, will pay the Participant's Account
(Choose one of a. through e.):

a. [ ] Specified Date. days after the Participant's Severance from Employment.
b. [ ] Immediate. As soon as administratively practicable following the Participant's Severance from Employment.

c. [ ] Designated Plan Year. As soon as administratively practicable in the Plan Year beginning after the
Participant's Severance from Employment.

d. [ ] Normal Retirement Age. As soon as administratively practicable after the close of the Plan Year in which the Participant
attains Normal Retirement Age.

e. [X] Specify: __Upon the participant's election, however, distributions will be begin no later than the Participant's Required
Beginning Date.

Method. The Plan, in the absence of a permissible Participant election, will distribute the Participant's Account under one of the
following method(s) of distribution (Choose one or more of f. through j. as applicable):

f. [ ] Lump sum. A single payment.

g- [ ] Installments. Multiple payments made as follows:

h. [ ] Instaliments for required minimum distributions only. Annual payments, as necessary under Plan Section 4.03.
i. [ 1 Annuity distribution option(s):
i [ ] Specify:

Participant Election. [Plan Sections 4.02(A) and (B)] The Plan (Choose one of k., I. or m.):

k. [X] Permits. Permits a Participant, with Plan Administrator approval of the election, to elect to postpone distribution beyond
the time the Employer has elected in a. through e. and also to elect the method of distribution (including a method not
described in f. through j. above).

I [ ] Does not permit. Does not permit a Participant to elect the timing and method of Account distribution.
m. [ ] Specify:

Mandatory Distributions. Notwithstanding any other distribution election, following Severance from Employment (Choose n. or o.):
n. [X] No Mandatory Distributions. The Plan will not make a Mandatory Distribution.

o. [ ] Mandatory Distribution. If the Participant's Vested Account is not in excess of $5,000 {unless a different amount selected
below) as of the date of distribution, the Plan will make a Mandatory Distribution following Severance from Employment.

1. [ 1 Mandatory Distribution. If the Participant's Vested Account is not in excess of $ as of the date of
distribution, the Plan will make a Mandatory Distribution following Severance from Employment.

Rollovers in determination of $5,000 threshold. Unless otherwise elected below, amounts attributable to rollover contributions (if
any) will be included in determining the $5,000 threshold for timing of distributions, form of distributions or consent rules.

p. [ ] Exclude rollovers (rollover contributions will be excluded in determining the $5,000 threshold)

NOTE: Regardless of the above election, if the Participant consent threshold is $1,000 or less, then the Administrator must
include amounts attributable to rollovers for such purpose. In such case, an election to exclude rollovers above will apply

© 2020 6



Eligible 457 Plan
for purposes of the timing and form of distributions.

19. BENEFICIARY DISTRIBUTION ELECTIONS. Distributions following a Participant's death will be made as follows (Choose one
of a. through d.):

[ 1 Immediate. As soon as practical following the Participant's death.

o

b. [X] NextCalendar Year. At such time as the Beneficiary may elect, but in any event on or before the last day of the calendar
year which next follows the calendar year of the Participant's death. (N/A if participant is restricted)

C. [ 1 As Beneficiary elects. At such time as the Beneficiary may elect, consistent with Section 4.03. (N/A if participant is
restricted)
d. [ ] Describe:

[Note: The Employer under Election 19d. may describe an alternative distribution timing or afford the Beneficiary an election which is
narrower than that permitted under Election 19c., or include special provisions related to certain beneficiaries, (e.g., a surviving
spouse). However, any election under Election 19d. must require distribution to commence no later than the Section 4.03 required
date.)

20. DISTRIBUTIONS PRIOR TO SEVERANCE FROM EMPLOYMENT (4.05). A Participant prior to Severance from Employment
may elect to receive a distribution of his/her Vested Account under the following distribution options (Choose one of a. or b.):

a. [ ] None. A Participant may not receive a distribution prior to Severance from Employment.
b. [X] Distributions. Prior to Severance from Employment are permitted as follows (Choose one or more of 1. through 4.):

1. [X] Unforeseeable emergency. A Participant may elect a distribution from his/her Account in accordance with Plan
Section 4.05(A) (for the Participant, spouse, dependents or beneficiaries)

2. [ ] De minimis exception. [Plan Section 4.05(B)] If the Participant: (i) has an Account that does not exceed $5,000; (ii)
has not made or received an allocation of any Deferral Contributions under the Plan during the two-year period
ending on the date of distribution; and (iii) has not received a prior Plan distribution under this de minimis exception,
then (Choose one of a., b. orc.):

a. [ ] Participant election. The Participant may elect to receive all or any portion of his/her Account.
b. [ ] Mandatory distribution. The Plan Administrater will distribute the Participant's entire Account.

c. [ ] Hybrid. The Plan Administrator will distribute a Participant's Account that does not exceed $
and the Participant may elect to receive all or any portion of his/her Account that exceeds $ but
that does not exceed $5,000.

3. [ 1 Age701/2. A Participant who attains age 70 1/2 prior to Severance from Employment may elect distribution of any
or ali of his/her Account.

4. [X] Specify: _Plan distributions are permitted based on a Participant's death or A Participant may choose to receive a
distribution from the Participant 457 Rollover Account, the Participant Non-457 (b) Rollover Account at any time.

[Note: An Employer need not permit any in-service distributions. Any election must comply with the distribution restrictions of Code
Section 457(d).]

21. QDRO (4.06). The QDRO provisions (Choose one of a., b. orc.):
a. [X] Apply.

b. [ ] Donotapply.

C. [ 1 Specify:

22. ALLOCATION OF EARNINGS (5.07(B)). The Plan allocates Earnings using the following method (Cheoose one or more of a.
through £.).

a. [X] Daily. See Section 5.07(B)(4)(a).
b. [ ] Balance forward. See Section 5.07(B)(4)(b).

G [ ] Balance forward with adjustment. See Section 5.07(B)(4)(c). Allocate pursuant to the balance forward method, except
treat as part of the relevant Account at the beginning of the Valuation Period % of the contributions made during
the following Valuation Period: .

d. [ ] Weighted average. See Section 5.07(B)(4)(d). If not a monthly weighting period, the weighting period is
e. [ ] Directed Account method. See Section 5.07(B)(4)(e).

f. [ ] Describe Earnings allocation method:

[Note: The Employer under Election 22f. may describe Earnings allocation methods from the elections available under Election 22
and/or a combination thereof as to any: (i) Participant group (e.g., Daily applies to Division A Employees OR to Employees hired after
"x" date. Balance forward applies to Division B Employees OR to Employees hired on/before "x" date.); (i) Contribution Type (e.g.,
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Daily applies as to Discretionary Nonelective Contribution Accounts. Participant-Directed Account applies to Fixed Nonelective
Contribution Accounts); (iii) investment type, investment vendor or Account type (e.g., Balance forward applies to investments placed
with vendor A and Participant-Directed Account applies to investments placed with vendor B OR Daily applies to Participant-Directed
Accounts and balance forward applies fo pooled Accounts).]

23. HEART ACT PROVISIONS (1.31(C)(3)/3.13). The Employer elects to (Choose one of a. or b. and c. ord.):

Continued Benefit Accruals.

a. [X] Notapply the benefit accrual provisions of Section 3.13.

b. [ ] Applythe benefit accrual provisions of Section 3.13.

Distributions for deemed severance of employment (1.31(C)(3))

¢c. [ ] The Plan does NOT permit distributions for deemed severance of employment.

d. [X] The Plan permits distributions for deemed severance of employment.

24, VESTING/SUBSTANTIAL RISK OF FORFEITURE (5.11). A Participant's Deferral Contributions are [Nofe: If a Participant incurs
a Severance from Employment before the specified events or conditions, the Plan will forfeit the Participant's non-vested Account.
Caution: if a Deferral is subject to vesting schedule or other substantial risk of forfeiture, it does not count as a deferral for purposes of
the annual deferral limit until the year it is fully vested.] (Choose all that apply of a. through d.):

a. [X] 100% Vested/No Risk of Forfeiture. Immediately Vested without regard te additional Service and no Substantial Risk of
Forfeiture. The following contributions are 100% Vested:

1.  [X] All Contributions. (skip to 25.)
2. [ ] Onlythe following contributions. (select all that apply):
a. [ ] Salary Reduction Contributions.

b. [ ] Nonelective Contributions.
(o [ 1 Matching Contributions.
b. [ ] Forfeiture under Vesting Schedule. Vested according to the following:

Contributions affected. The following contributions are subject to the vesting schedule (Choose one or more of 1., 2. or 3.):
1. [ 1 Salary Reduction Contributions.

[ 1 Nonelective Contributions.

[ ] Matching Contributions.

[ ] Vesting Schedule.

natliE <

Years of Service Vested Percentage

T

For vesting purposes, a "Year of Service” means:
5.

[Note: It is extremely rare to apply a vesting schedule to Safary Reduction Contributions.]

o7 [ 1 Substantial Risk of Forfeiture. Vested only when no longer subject to the following Substantial Risk of Forfeiture as
follows:

Contributions affected. The following contributions are subject to the substantial risk of forfeiture under ¢. (Choose one or
moreof 1., 2. or 3.):

1. [ ] $Salary Reduction Contributions.

2. [ 1 Nonelective Contributions.

3. [ ] Matching Contributions.

Risk Provisions: Vested only when no longer subject to the following Substantial Risk of Forfeiture as follows (Choose one of
4.0rb.)

4. [ ] The Participant must remain employed by the Employer until , unless earlier Severance from

Employment occurs on account of death or disability, as the Plan Administrator shall establish.
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5. [ 1 Specify:
Additional Provisions (Choose d. if applicable)
d. [ ] Specify:
FORFEITURE ALLOCATION. [Plan Sections 5.11(A) and 5.14] The Plan Administrator will allocate any Plan forfeitures as selected

below. The Employer has the option to use forfeitures to pay plan expenses first and then allocate the remaining forfeitures in
accordance with the selections below: (Choose one of the following):

e. [ ] Additional Contributions. As the following contribution type (Choose one of 1. or 2.).
1. [ ] Nonelective. As an additional Nonelective Contribution.
2. [ 1 Matching. As an additional Matching Contribution.
f. [ 1 Reduce Fixed Contributions. To reduce the following fixed contribution (Choose one of 1. or 2.):
1. [ ] Nonelective. To reduce the Employer's fixed Nonelective Contribution.
2. [ 1 Matching. To reduce the Employer's fixed Matching Contribution.
[

g. ] Specify:

25. TRUST PROVISIONS. The following provisions apply to Article VIl of the Plan (Choose as applicable; leave blank if not
applicable):

a. [ ] Modifications. The Employer modifies the Article VIII Trust provisions as follows: . The
remaining Article VIII provisions apply.

b. [X] Substitution. The Employer replaces the Trust with the Trust Agreement attached to the Plan.

26. CUSTODIAL ACCOUNT/ANNUITY CONTRACT (8.16). The Employer will hold all or part of the Deferred Compensation in one
or more custodial accounts or annuity contracts which satisfy the requirements of Code §457(g) (Choose a. or b., c. if applicable):

a. [ ] Custodial account(s).
b. [ ] Annuity contract(s).
c. [ ] Specify:

[Note: The Employer under c. may wish to identify the custodial accounts or annuity contracts or to designate a portion of the Deferred
Compensation to be held in such vehicles versus held in the Trust.)

27. VALUATION. In addition to the last day of the Plan Year, the Trustee {or Plan Administrator as applicable) must value the Trust
Fund (or Accounts) on the following Valuation Date(s) (Choose one of a. or b.):

a. [ ] No additional Valuation Dates.
b. [X] Additional Valuation Dates. {Choose one or more of 1., 2. or 3.):

1. [X] Daily Valuation Dates. Each business day of the Plan Year on which Plan assets for which there is an established
market are valued and the Trustee or Employer is conducting business.

2. [ ] Lastday of a specified period. The last day of each of the Plan Year.
3. [ ] Specified Valuation Dates:

[Note: The Employer under Election 26b.3. may describe Valuation Dates from the elections available under Election 26b. and/or a
combination thereof as to any: (i) Participant group (e.g., No additional Valuation Dates apply to Division A Employees OR to
Employees hired after "x" date. Daily Valuation Dates apply to Division B Employees OR to Employees hired on/before "x" date. ); (ii)
Contribution Type (e.g., No additional Valuation Dates apply as to Discretionary Nonelective Contribution Accounts. The last day of
each Plan Year quarter applies to Fixed Nonelective Contribution Accounts); (iii) investment type, investment vendor or Account type
(e.g., No additional Valuation Dates apply to investments placed with vendor A and Daily Valuation Dates apply to investments piaced
with vendor B OR Daily Valuation Dates apply to Farticipant-Directed Accounts and no additional Valuation Dates apply fo pooled
Accounts).]
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Eligible 457 Plan

28. TRUSTEE (Select all that apply; leave blank if not applicable. ).

a [

Individual Trustee(s) who serve as Trustee(s) over assets not subject to control by a corporate Trustee. (Add additional
Trustees as necessary.)

Name(s) Title(s)

Address and Telephone number (Choose one of 1. or 2.).

1.

[ 1 Use Employer address and telephone number.

2. [ ] Use address and telephone number below:
Address:
Street
City State Zip
Telephone:
b. [ ] Corporate Trustee
Name:
Address:
Street
City State Zip
Telephone:

AND, the Corporate Trustee shall serve as:

c []

d [ ]

a Directed (nondiscretionary) Trustee over all Plan assets except for the following:

a Discretionary Trustee over all Plan assets except for the following:

29. PLAN LOANS (5.02(A)). The Plan permits or does not permit Participant Loans (Choose one ofa orb.)

a. [ ]
b. [X]

Does not permit.

Permitted pursuant to the Loan Policy.

30. ROLLOVER CONTRIBUTIONS (3.09). The Rollover Contributions under Election 5.d. are made as follows:

Who may roll over (Choose one of a. or b.):

a []
b. [XI

Participants only.

Eligible Employees or Participants.

Sources/Types. The Plan will accept a Rollover Contribution (Choose one of ¢. or d.):

c.  [X
d []

© 2020

All. From any Eligible Retirement Plan and as to all Contribution Types eligible to be rolled into this Plan.

Limited. Only from the following types of Eligible Retirement Plans and/or as to the following Contribution Types:

10



Eligible 457 Plan

Distribution of Rollover Contributions (Choose one of e, . or g.):

e. [X] Distribution without restrictions. May elect distribution of his/her Rollover Contributions Account in accordance with
Plan Section 4.05(C) at any time.

f. [ ] No distribution. May not elect to receive distribution of his’her Rollover Contributions Account until the Plan has a
distributable event under Plan Section 4.01.

g [ 1 Specify:

31. EACA Automatic Deferral Provisions (3.14).

Participants subject to the Automatic Deferral Provisions. The Automatic Deferral Provisions apply to Employees who become
Participants after the Effective Date of the EACA (except as provided in d. below). Employees who became Participants prior to such
Effective Date are subject to the following (a. — d. are optional):

a. [ ] AllParticipants. All Participants, regardless of any prior Salary Reduction Agreement, unless and until a Participant
makes an Affirmative Election after the Effective Date of the EACA.

b. [ ] Election of at least Automatic Deferral amount. All Participants, except those who, on the Effective Date of the EACA,
are deferring an amount which is at least equal to the Automatic Deferral Percentage.

(534 [ 1 No existing Salary Reduction Agreement. All Participants, except those who have in effect a Salary Reduction
Agreement on the effective date of the EACA regardless of the Salary Reduction Contribution amount under the
Agreement.

d. [ ] Describe:

Automatic Deferral Percentage. Unless a Participant makes an Affirmative Election, the Employer will withhold the following
Automatic Deferral Percentage (select e. or f.):

e. [ ] Constant. The Employer will withhold % of Compensation each payroll period.
Escalation of deferral percentage (select one or leave blank if not applicable)

1. [ 1 Scheduled increases. This initial percentage will increase by % of Compensation per year up to a
maximum of of Compensation,

2. [ ] Other (described Automatic Deferral Percentage):

Automatic Deferral Optional Elections
¥ [ ] Optional elections (select all that apply or leave blank if not applicable)

Suspended Salary Reduction Contributions. If a Participant's Salary Reduction Contributions are suspended pursuant to a
provision of the Plan (e.g., distribution due to military leave covered by the HEART Act), then a Participant's Affirmative Election
will expire on the date the period of suspension begins unless otherwise elected below.

1. [ 1 A Participant's Affirmative Election will resume after the suspension period.

Special Effective Date. Provisions will be effective as of the earlier of the Effective Date of the EACA provisions unless otherwise
specified below.

2. [ ] Special Effective Date:

32. In-Plan Roth Rollover Contributions.
a. [ ] Yes,allowed.
Effective Date (enter date)
1. [ 1 In-Plan Roth Rollover Effective Date:

33. In-Plan Roth Rollover Transfers.
a. [ ] Yes,allowed.
Effective Date (enter date)
1. [ 1 In-Plan Roth Rollover Transfers Effective Date:
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Eligible 457 Plan

This Plan is executed on the date(s) specified below:

Use of Adoption Agreement. Failure to complete properly the elections in this Adoption Agreement may result in disqualification of
the Employer's Plan. The Employer only may use this Adoption Agreement only in conjunction with the corresponding basic plan
document.

Separate Trust Agreement. An executed copy of the trust agreement must be attached to this Plan. The responsibilities, rights and
powers of the Trustee shall be those specified in the trust agreement. The signature of the Trustee appears on the separate trust
agreement.

EMPLOYER: _Parma City School District
; — i
By: S,i\ TN ™ S5 A
DATE SIGNED
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Beneficiary Form

PARMA CITY SCHOOL DISTRICT'S SECTION 457(B) DEFERRED COMPENSATION PLAN
DESIGNATION OF BENEFICIARY

Participant Name:

Social Security Number:

Pursuant to the provisions of the Plan permitting the designation of a beneficiary or beneficiaries by a participant, | hereby designate
the following person or persons as primary and secondary beneficiaries of my Account under the Plan payable by reason of my death:

Primary Beneficiary(ies) [include address and relationship]:*

Contingent Beneficiary(ies) [include address and relationship]:*

*Notes to Participant:
(1) Estate planning. You may wish to consult with a professional tax advisor before completing this form.

(2) Trust beneficiary. If you name a trust as a beneficiary, the trustee also must satisfy additional documentation requirements no
later than October 31 of the calendar year following the calendar year of your death. The Plan Administrator will provide you with
the additional forms you must complete.

(3) Effect of divorce/legal separation. A divorce decree or a decree of legal separation automatically revokes a designation of your
spouse as a beneficiary, unless a qualified domestic relations order provides otherwise.

Community property. If your 457 Account is community property, see the attached Consent of Spouse for Community Property State.
| RESERVE THE RIGHT TO REVOKE OR CHANGE ANY BENEFICIARY DESIGNATION. | HEREBY REVOKE ALL PRIOR
DESIGNATIONS (IF ANY) OF PRIMARY BENEFICIARIES AND CONTINGENT BENEFICIARIES.

The Plan will pay all sums payable under the Plan by reason of my death to the primary beneficiary, if he or she survives me, and
if no primary beneficiary survives me, then to the contingent beneficiary, and if no such designated beneficiary survives me, then
the Plan will pay all such amounts in accordance with the Plan ferms. | understand that, unless | have provided otherwise above,
the Plan will pay all sums payable fo more than one beneficiary equally to the living beneficiaries.

Date of this Designation Signature of Participant
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Participant Loan Policy
PARMA CITY SCHOOL DISTRICT'S SECTION 457(B) DEFERRED COMPENSATION PLAN
PARTICIPANT LOAN POLICY

Parma City School District's Section 457(b) Deferred Compensation Plan permits loans to be made to Participants, their
beneficiaries, and alternate payees pursuant to a written loan policy. All references to Participants in this loan policy include
Participants who are active employees.

The Plan Administrator is authorized to administer the Participant loan policy. A Participant must apply to the Plan Administrator
for a loan in the manner set forth by the Plan Administrator.

1. LOAN APPLICATION/BORROWER QUALIFICATION. Any Participant may apply for a loan from the Plan. A Participant
must apply for each loan with an application which specifies the amount of the loan desired, the requested duration for the loan
and the source of security for the loan.

All loan applications will be considered by the Plan Administrator within a reasonable time after the Participant applies for the
loan.

2.  LOAN LIMITATIONS. The Plan Administrator will not approve any loan to a Participant in an amount which exceeds 50% of
his or her nonforfeitable account balance. The maximum aggregate dollar amount of loans outstanding to any Participant may not
exceed $50,000, reduced by the excess of the Participant's highest outstanding Participant loan balance during the 12-month
period ending on the date of the loan over the Participant's current outstanding Participant loan balance on the date of the loan.
With regard to any loan made pursuant to this loan policy, the following rule(s) and limitation(s) will apply, in addition to such
other requirements set forth in the Plan:

e Loan refinancing is not permitted.
+ Loans will be permitted for any reasonable purpose.

3. EVIDENCE AND TERMS OF LOAN. The Plan Administrator will document every loan in the form of a promissory note
signed by the Participant for the face amount of the loan, together with a commercially reasonable rate of interest.

Any loan granted or renewed under this policy will bear

The loan must provide at least quarterly payments under a level amortization schedule. If the Participant is currently employed by
the Employer, the Plan Administrator will require the Participant receiving a loan from the Plan to enter into either a payroll
deduction or an ACH agreement to repay the loan.

The Plan Administrator will fix the term for repayment of any loan, however, in no instance may the term of repayment be greater
than five years, unless the loan gualifies as a home loan. A "home loan" is a loan used to acquire a dwelling unit which, within a
reasonable time, the Participant will use as a principal residence. The term for a home loan will be.

Participants should note the law treats the amount of any loan (other than a "home loan") not repaid five years after the date of
the loan as a taxable distribution on the last day of the five year period or, if sooner, at the time the loan is in default. If a
Participant extends a non-home loan having a five year or less repayment term beyond five years, the balance of the loan at the
time of the extension is a taxable distribution to the Participant.

4. SECURITY FOR LOAN. The Plan will require that adequate security be provided by the Participant before a loan is granted.
For this purpose, the Plan will consider a Participant's interest under the Plan (account balance) to be adequate security.
However, in no event will more than 50% of a Participant's vested interest in the Plan (determined immediately after origination of
the loan) be used as security for the loan. Generally, it will be the policy of the Plan not to make loans which require security
other than the Participant's vested interest in the Plan. However, if additional security is necessary to adequately secure the loan,
then the Plan Administrator will require that such security be provided before the loan will be granted.

5. FORM OF PLEDGE. The pledge and assignment of a Participant's account balances will be in the form prescribed by the
Plan Administrator.

6. DEFAULT. The Plan Administrator will treat a loan as in default if:
e any scheduled payment is missed (no grace period)

Upon default, the Participant will have the opportunity to repay the loan, resume current status of the loan by paying any missed
payment plus interest or, if distribution is available under the Plan, request distribution of the note. If the loan remains in default,
the Plan Administrator will offset the Participant's vested account balances by the outstanding balance of the loan to the extent
permitted by law. The Plan Administrator will treat the note as repaid to the extent of any permissible offset. Pending final
disposition of the note, the Participant remains obligated for any unpaid principal and accrued interest.
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Participant Loan Policy

o 27" M
Adopted this day of oy , 20<QJ . This loan policy may be amended from time to time.

Signature of Plan Administrator
Parma City School District's Section 457(b) Deferred Compensation Plan
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ADOPTING RESOLUTION

The undersigned authorized representative of Parma City School District (the Employer) hereby certifies that the following resolutions
were duly adopted by the Employeron _May 7 02\ |, and that such resolutions have not been modified or rescinded as of
the date hereof: ’ ;

RESOLVED, that the form of amended 457 Plan and Trust effective January 1, 2020, presented to this meeting is hereby approved
and adopted and that an authorized representative of the Employer is hereby authorized and directed to execute and deliver to the
Administrator of the Plan one or more counterparts of the Plan.

The undersigned further certifies that attached hereto as Exhibits A and B, respectively, are true copies of Parma City School District's
Section 457(b) Deferred Compensation Plan as amended and restated and the Summary of 457 Provisions, which are hereby
approved and adopted.

Date: 5 - 0\

Signed: 5\ \//

Seav Muceie  [reasurer
[print namettitle]

Page 1 of 1



QDRO Procedure

PARMA CITY SCHOOL DISTRICT'S SECTION 457(B) DEFERRED COMPENSATION PLAN
QUALIFIED DOMESTIC RELATIONS ORDER (QDRO) PROCEDURE

In the case of any Domestic Relations Order (DRO) received by Parma City School District's Section 457(b) Deferred
Compensation Plan, its status as a Qualified Domestic Relations Order (QDRO) under the Employee Retirement Income Security Act
(ERISA) and the Internal Revenue Code will be determined under the following procedures. The Plan Administrator is responsible for
administering the QDRO Procedure. The purpose of the QDRO Procedure is to establish a reasonable and consistent procedure for
determining the qualified status of a Domestic Relations Order and for making distributions pursuant to a Domestic Relations Order
which qualifies under Internal Revenue Code Section 414(p).

Procedure prior to receipt of order: The Plan will apply the following procedure prior to the Plan's receipt of a Domestic Relations
Order.

1. Suspension of Participant distributions or loans. If the Plan Administrator is on notice (verbal or written) regarding a
pending domestic relations action (e.g., a divorce) and has a reasonable belief the participant's account may become subject to a
QDRO, the Plan Administrator may suspend processing the participant's distribution or loan requests pending resolution.

2. Removing hold on the account. After placing a hold on the account, the Plan Administrator should notify the participant of
the hold on the account. In order to remove the hold, the Plan Administrator should request the Participant to provide written
confirmation that a court will not issue a QDRO with respect to the account; such as a property settlement agreement awarding
the entire account to the Participant.

Procedure after receipt of order: The Plan will apply the following procedure whenever it receives a DRO which purports to be a
QDRO.

1. Notice to Participant and to alternate payee. Within a reasonable time period after receipt of a domestic relations order,
the Plan Administrator will notify the participant and any alternate payee of the receipt of the order, and will deliver to the
participant and to each alternate payee a copy of this QDRO Procedure. Any alternate payee may designate a representative to
receive copies of notices that are to the alternate payee regarding a domestic relations order.

2. Notice to Trustee. The Plan Administrator, within a reasonable time period after receipt of a Domestic Relations Order, will
notify the Trustee of the receipt of the order. The Plan Administrator, for any period during which the Plan Administrator (or a
court of competent jurisdiction) is determining the issue of whether the order is a QDRO, will account separately for the amount
of the participant's benefit which is subject to the order. The Plan Administrator will direct the Trustee to segregate the "QDRO
amount" if possible.

3. Review of order. The Plan Administrator will review the order within a reasonable time to determine its qualified status. The
Plan Administrator will complete a QDRO DETERMINATION CHECKLIST with respect to each order the Plan receives. In most
circumstances, the Plan Administrator will complete review of the order within 30 days of receipt. After review, the Administrator
will determine whether the order is a QDRO.

4, Suspension of distributions. If the participant is receiving benefits from the Plan at the time of receipt of the order, the
Plan Administrator will suspend distributions to the participant to the extent the Plan Administrator deems necessary to comply
with the order should the Plan Administrator determine the order is a QDRO.

5. Determination order is a QDRO. If the Plan Administrator determines the order is a QDRO:

a. The Plan Administrator will notify the participant and each alternate payee that the order is a QDRO and the Plan will
distribute amounts pursuant to the QDRO. The Plan Administrator will notify the participant and each alternate payee of the
decision within ten days of the determination by mailing to each party a copy of the QDRO DETERMINATION CHECKLIST,
which will include the Plan Administrator's certification.

b. Ifthe QDRO requires immediate payment, the Plan will pay the designated amounts as soon as administratively
feasible. Payment of any amount the order required the Plan to pay during the determination period will include interest from
the date the QDRO required the first payment, at the rate of interest determined to be reasonable. The rate of interest
payable on a regular savings account is a reasonable rate of interest for this purpose.

c. Ifthe Plan cannot make the distribution within 30 days of the determination of qualified status of the QDRO, the Plan
Administrator will advise the parties of the delay, of the reason for the delay and of the date by which the Plan expects to
make payment.

d. The Plan Administrator will advise the participant when the Plan has completed payment to the alternate payee.

e. The Plan will maintain a separate accounting (which may include a segregated account) for each alternate payee until
the Plan has completed benefit payments under the QDRO.

f.  Each alternate payee is entitled to file with the Plan a beneficiary designation in the same manner as a participant in the
Plan.
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7.

QDRO Procedure
Determination order is not a QDRO. If the Plan Administrator determines the order is not a QDRO:

a. The Plan Administrator will advise the participant and each alternate payee of the adverse decision and of the reasons
for the adverse decision. The Plan will advise the participant and each alternate payee of the decision within ten days of the
determination by mailing to each party a copy of the QDRO DETERMINATION CHECKLIST, which will include the Plan
Administrator's certification of the decision.

b. The Plan Administrator will discontinue separate accounting for the amounts payable under the order. The Plan will pay
the benefits to the party entitled to receive the benefits. If the participant is not entitled to a present distribution of any of the
segregated benefits, the Plan will continue to account for the participant's benefits as if the Plan had not received the order.

c. If the Pian Administrator determines the status of the order within the 18-month period beginning on the date the order
would require the first payment, the Plan Administrator may delay distribution of any benefits subject to the order if the Plan
Administrator has reason to believe a party will seek to cure the defects in the order. The Plan Administrator will continue to
delay distribution during the period the Plan Administrator determines to be necessary to fulfill the Plan Administrator's
duties under the Plan.

Consultation with legal counsel. The Plan Administrator will consult with the Plan’s legal counsel in case of questions

which arise W|th respect to the interpretation of any provision of the order or with respect to the qualified status of the order.

L—,\/

Signature of Plan Administrator
Parma City School District's Section 457(b) Deferred Compensation Plan
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Eligible 457 Plan

This Plan is executed on the date(s) specified below:

Use of Adoption Agreement. Failure to complete properly the elections in this Adoption Agreement may result in disqualification of
the Employer's Plan. The Employer only may use this Adoption Agreement only in conjunction with the corresponding basic plan
document.

Separate Trust Agreement. An executed copy of the trust agreement must be attached to this Plan. The responsibilities, rights and

powers of the Trustee shall be those specified in the trust agreement. The signature of the Trustee appears on the separate trust
agreement.

EMPLOYER: _Parma City School District _»

e

By: ‘ January 1, 2020
DATE SIGNED
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ADOPTING RESOLUTION

The undersigned authorized representative of Parma City School District (the Employer) hereby certifies that the following resolutions
were duly adopted by the Employer on January 1, 2020 , and that such resolutions have not been modified or rescinded as of
the date hereof:

RESOLVED, that the form of amended 457 Plan and Trust effective January 1, 2020, presented to this meeting is hereby approved
and adopted and that an authorized representative of the Employer is hereby authorized and directed to execute and deliver to the
Administrator of the Plan one or more counterparts of the Plan.

The undersigned further certifies that attached hereto as Exhibits A and B, respectively, are true copies of Parma City School District's
Section 457(b) Deferred Compensation Plan as amended and restated and the Summary of 457 Provisions, which are hereby
approved and adopted.

Date: January 1, 2020
Signed: i = (:;\/

Sepnv Nuceie  Treasurer
[print namel/title]
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7.

QDRO Procedure
Determination order is not a QDRO. If the Plan Administrator determines the order is not a QDRO:

a. The Plan Administrator will advise the participant and each alternate payee of the adverse decision and of the reasons
for the adverse decision. The Plan will advise the participant and each alternate payee of the decision within ten days of the
determination by mailing to each party a copy of the QDRO DETERMINATION CHECKLIST, which will include the Plan
Administrator's certification of the decision.

b. The Plan Administrator will discontinue separate accounting for the amounts payable under the order. The Plan will pay
the benefits to the party entitled to receive the benefits. If the participant is not entitled to a present distribution of any of the
segregated benefits, the Plan will continue to account for the participant's benefits as if the Plan had not received the order.

c. If the Plan Administrator determines the status of the order within the 18-month period beginning on the date the order
would require the first payment, the Plan Administrator may delay distribution of any benefits subject to the order if the Plan
Administrator has reason te believe a party will seek to cure the defects in the order. The Plan Administrator will continue to
delay distribution during the period the Plan Administrator determines to be necessary to fulfill the Plan Administrator's
duties under the Plan.

Consultation with legal counsel. The Plan Administrator will consult with the Plan's legal counsel in case of questions

which arise with respect to the interpretation of any provision of the order or with respect to the qualified status of the order.

Lo

Signature of Plan Administrator
Parma City School District's Section 457({b) Deferred Compensation Plan
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Participant Loan Policy

January 20

, 20 . This loan policy may be amended from time to time.

Adopted this 1St day of
Signature of Plan Administrator
Parma City School District's Section 457(b) Deferred Compensation Plan
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PARMA CITY SCHOOL DISTRICT'S SECTION 457(B) DEFERRED COMPENSATION PLAN
SUMMARY OF 457 PLAN PROVISIONS
INTRODUCTION TO YOUR PLAN

Parma City School District's Section 457(b) Deferred Compensation Plan ("Plan") has been adopted to provide you with the
opportunity to save for retirement on a tax-advantaged basis. This Plan is a type of retirement plan commonly referred to as a
Governmental Eligible 457 Plan. This summary of 457 Plan Provisions contains valuable information regarding when you may
become eligible to participate in the Plan, your Plan benefits, your distribution options, and many other features of the Plan. You
should take the time to read this Summary to get a better understanding of your rights and obligations under the Plan.

We have attempted to answer most of the questions you may have regarding your benefits in the Plan. If this summary does not
answer all of your questions, please contact the Administrator. The name and address of the Administrator can be found in the Article
of this summary entitled "General Information About The Plan.”

This summary describes the Plan's benefits and obligations as contained in the legal Plan document, which governs the operation of
the Plan. The Plan document is written in much more technical and precise language. If the non-technical language under this
summary and the technical, legal language of the Plan document conflict, the Plan document always governs. If you wish to receive a
copy of the legal Plan document, please contact the Administrator.

This summary describes the current provisions of the Plan. The Plan is subject to federal laws, such as the Internal Revenue Code
and other federal and state laws which may affect your rights. The provisions of the Plan are subject to revision due to a change in
laws or due to pronouncements by the Internal Revenue Service (IRS). The Employer may also amend or terminate this Plan. The
Administrator will notify you if the provisions of the Plan that are described in this summary change. This summary does not address
the provisions of specific investment products.

ARTICLE |
PARTICIPATION IN THE PLAN

Am | eligible to participate in the Plan?

If you are a member of a class of employees identified below, you are not an eligible employee for Plan purposes. The employees
who are excluded are:

+  Substitutes and Students
Independent contractors are not eligible to participate in the Plan.
When am | eligible to participate in the Plan?

Provided you are an eligible employee, you will be eligible on your date of hire. You will actually enter the Plan once you reach the
entry date as described in the next question.

When is my entry date?
Provided you are an eligible employee, you will be able to participate in the Plan beginning on your date of hire.

ARTICLE Il
CONTRIBUTIONS

What kind of contributions may | make to the Plan and how do my contributions affect my taxes?

As a participant in the Plan, you may elect to reduce your compensation by a specific percentage or dollar amount and have that
amount contributed to the Plan on a pre-tax basis. The Plan refers to this as an "elective deferral.” Your taxable income is reduced by
your elective deferral contributions so you pay less federal income taxes. However, your elective deferrals are subject to Social
Security taxes at the time of deferral. Later, when the Plan distributes the deferrals and earnings, you will pay income tax on those
amounts. Federal income taxes on the pre-tax deferral contributions and earnings are only postponed.

Is there a limit on the amount of elective deferrals that can be made each year?

As a participant, you may elect to defer a percentage of your compensation each year instead of receiving that amount in cash. The
Administrator will notify you of the maximum percentage you may defer.

You may make deferrals from your accumulated sick pay, from accumulated vacation pay or from back pay.

Your total elective deferrals in any calendar year may not exceed a certain dollar limit which is set by law ("elective deferral limit"). The
elective deferral limit for 2020 is $19,500. After 2020, the elective deferral limit may increase for cost-of-living adjustments.

If you are age 50 or will attain age 50 before the end of a calendar year, you may make additional deferrals (called "age 50 catch-up
deferrals") for that year and following years. If you meet the age 50 requirement and your salary deferrals exceed the elective deferral
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limit described above, then any excess will be an age 50 catch-up deferral. The maximum catch-up deferral that you can make in
2020 is $6,500. After 2020, the maximum age 50 catch-up contribution limit may increase for cost-of-living adjustments.

Instead of the "age 50-catch-up deferrals" there is an alternative catch-up limit that is available in the three years prior to your normal
retirement age. This increased limit (called "Special NRA Catch-Up Centributions") is designed to allow make-up contributions for prior
years when contributions to the plan were less than the maximum contribution that could have been made in those years. The
additional catch-up amount is equal to the difference between the amounts that could have been contributed in the prior years less the
amounts that actually were contributed in those years. However, the additional catch-up for the year cannot exceed the general limit
for the year. Thus, if you are entitled to the full Special NRA Catch-up Contribution, your contributions in the last three years prior to
your normal retirement age cannot exceed two times the regular elective deferral limit for the year. If you qualify for both Age 50
Catch-Up Deferrals and Special NRA Catch-Up Deferrals, you are limited to the greater of the two catch-up limitations.

How do | make an election to defer?

The amount you elect to defer will be deducted from your pay in accordance with a procedure established by the Plan Administrator. If
you wish to defer, the procedure will require that you enter into a salary reduction agreement. You may elect to defer a portion of your
compensation payable on or after your Entry Date. Such election must be made prior to the first day of a calendar month in which you
wish to defer and will become effective as soon as administratively feasible after it is received by the Plan Administrator. Your election
will remain in effect until you modify or terminate it. You may revoke or make modifications to your salary deferral election in
accordance with procedures that the Employer provides. See the Plan Administrator for further information.

What are rollover contributions?

Rollover contributions. If you are a Participant or an Eligible Employee, you may be permitted to deposit into the Plan distributions
you have received from other retirement plans. Such a deposit is called a "rollover" and may result in tax savings to you. You may ask
the Administrator or Trustee of the other plan or IRA to directly transfer (a "direct rollover") to this Plan all or a portion of any amount
that you are entitled to receive as a distribution from such plan. Alternatively, you may elect to deposit any amount eligible to be rolled
over within 60 days of your receipt of the distribution. You should consult qualified counsel to determine if a rollover is in your best
interest.

Rollover account. Your rollover will be accounted for in a "rollover account." You will always be 100% vested in your "rollover
account” (see the Article in this SPD entitled "Vesting”). This means that you will always be entitled to all amounts in your rollover
account. Rollover contributions will be affected by any investment gains or losses.
Withdrawal of rollover contributions. You may withdraw the amounts in your "rollover account” at any time.
What compensation is used to determine my Plan benefits?
Definition of compensation. For the purposes of the Plan, compensation has a special meaning. Compensation is generally defined
as your total compensation that is subject to income tax and paid to you by your Employer during the Plan Year. The Plan takes into
account elective deferrals to retirement plans (including this one) cafeteria plans, or qualified transportation fringe benefit plans. The
following describes the adjustments to compensation that may apply for the different types of contributions provided under the Plan:

e  Exclude bonuses

» |eave of absence pay & bonuses for Superintendent and Treasurer

¢« Compensation paid after you terminate employment will be excluded

ARTICLE 1lI
DISTRIBUTIONS

When will | be entitled to a distribution from the Plan?

Distributions under the Plan may generally not be made prior to your termination of employment (for whatever reason, including
death). The rules are explained in more detail below.

If you terminate employment for any reason and at any age (including retirement), then you will be entitled to a distribution within
Upon the participant's election, however, distributions will be begin no later than the Participant's Required Beginning Date .. (See the
question "How will my benefits be paid?" for a further explanation of how benefits are paid from the Plan.)

If the Plan Administrator approves, you (1) may elect to postpone distribution of your benefit to any fixed or determinable date
including, but not beyond, your "required beginning date" described below; and (2) you may elect the method of payment.

Military Service. If you are a veteran and are reemployed under the Uniformed Services Employment and Reemployment Rights Act
of 1994, your qualified military service may be considered service with the Employer. There may also be benefits for employees who
die or become disabled while on active duty. Employees who receive wage continuation payments while in the military may benefit
from various changes in the law. If you think you may be affected by these rules, ask the Administrator for further details.



Distributions while on military duty. If you are on active military duty for more than 30 days, then the Plan treats you as having
terminated employment for distribution purposes. This means that you may request a distribution from the Plan. If you request a
distribution on account of this deemed termination of employment, then you are not permitted to make any contributions to the Plan
for 6 (six) months after the date of the distribution.
Required beginning date.
Regardless of the above, the law requires that certain minimum distributions be made from the Plan. Distributions are required to
begin not later than the April 1st following the later of the end of the year in which you reach age 70 1/2 or terminate employment. You
should see the Plan Administrator if you think you may be affected by these rules.
What is the Plan's normal retirement age?
You will attain your normal retirement age when you reach age 65.
What is my vested interest in my account?
You are always 100% vested in all your accounts under our plan.
How will my benefits be paid?

e Any other method agreed to by the Administrator.

May | elect to roll over my account to another plan or IRA?

If you are entitled to a distribution of more than $200, then you may elect whether to receive the distribution or to roll over the
distribution to another retirement plan such as an individual retirement account ("IRA").

What happens if | get divorced?

The Administrator will honor a "qualified domestic relations order.” A “qualified domestic relations order” is defined as a decree or
order issued by a court that obligates you to pay child support or alimony, or otherwise allocates a portion of your assets in the Plan to
your spouse, former spouse, child or other dependent. If a qualified domestic relations order is received by the Administrator, all or a
portion of your benefits may be used to satisfy the obligation. The Administrator will determine the validity of any domestic relations
order received. You and your beneficiaries can obtain from the Administrator, without charge, a copy of the procedure used by the
Administrator to determine whether a qualified domestic relations order is valid.

ARTICLE IV
DEATH BENEFITS

What happens if | die while working for the Employer?

If you die while still employed by the Employer, your entire account balance will be used to provide your beneficiary with a death
benefit.

Your beneficiary is the person or persons whom you designate on a form the Administrator provides for this purpose. If you are
married, your spouse will be the beneficiary of the death benefit, unless you elect to change the beneficiary.

If no valid designation of beneficiary exists, or if the beneficiary is not alive when you die, then the death benefit will be paid in the
following order, unless the investment provider's documentation says otherwise:

(@) Your surviving spouse;

(b) Your children, including adopted children, and if a child dies before you, to their children, if any; or

(c) Your Parents. Your surviving parents, in equal shares; and if none fo

(d) Your estate.
When will the death benefit be paid to my beneficiary?
Your death benefit will be paid to your beneficiary and payment will be made at such time as your beneficiary may elect, but in any
event on or before the last day of the calendar year next following the calendar year of your death. See the Plan Administrator for

further details.

You should immediately report any change in your marital status to the Administrator. If you have specifically named your spouse as
your beneficiary on a designation form, then the designaticn will be invalid upon your divorce.



What happens if I'm a participant, terminate employment, and die before receiving all my benefits?

If you terminate employment with us and subsequently die, your beneficiary will be entitled to any remaining benefits that you were
entitied to as of the date of your death.

ARTICLE V
IN-SERVICE DISTRIBUTIONS

Can | withdraw money from my account while working for the Employer?

You may receive a distribution from the Plan prior to your termination of employment if you satisfy certain conditions. These conditions
are described below. However, this distribution will reduce the value of the benefits you will receive when you retire. Any in-service
distribution is made at your election and will be made in accordance with the forms of distribution available under the investment
product you have selected or under the Plan.

You may receive a distribution if you have an "unforeseeable emergency," which is severe financial hardship resulting from an
accident or iliness to you, your spouse, dependent(s) or beneficiaries, a loss of property due to casualty, or other extraordinary and
unforeseeable circumstances beyond your control.

Plan distributions are permitted based on a Participant's death or A Participant may choose to receive a distribution from the
Participant 457 Rollover Account, the Participant Non-457 (b) Rollover Account at any time..

ARTICLE VI
TAX TREATMENT OF DISTRIBUTIONS

What are my tax consequences when | receive a distribution from the Plan?

Generally, you must include any Plan distribution in your taxable income in the year in which you receive the distribution. The tax
treatment may also depend on your age when you receive the distribution.

Can | reduce or defer tax on my distribution?
You may reduce, or defer entirely, the tax due on your distribution through use of one of the following methods:

(a) The rollover of all or a portion of the distribution you actually receive to a traditional Individual Retirement Account (IRA) or
another eligible employer plan. This will result in no tax being due until you begin withdrawing funds from the traditional IRA or
other eligible employer plan. The rollover of the distribution, however, MUST be made within strict time frames (normally, within
60 days after you receive your distribution). Under cerfain circumstances all or a portion of a distribution may not qualify for this
rollover treatment. In addition, most distributions will be subject to mandatory federal income tax withholding at a rate of 20%.
This will reduce the amount you actually receive. For this reason, if you wish to roll over all or a portion of your distribution
amount, the direct rollover option described in paragraph (b) below would be the better chaice.

(b) For most distributions, you may request that a "direct rollover” of all or a portion of the distribution to either a traditional
Individual Retirement Account (IRA) or another employer plan willing to accept the rollover. A direct rollover will result in no tax
being due until you withdraw funds from the traditional IRA or other qualified employer plan. Like the 60-day rollover, under
certain circumstances all or a portion of the amount to be distributed may not qualify for this direct rollover, e.g., a distribution of
less than $200 will not be eligible for a direct rollover. If you elect to actuaily receive the distribution rather than request a direct
rollover, then in most cases 20% of the distribution amount will be withheld for federal income tax purposes.

WHENEVER YOU RECEIVE A DISTRIBUTION THAT IS AN ELIGIBLE ROLLOVER DISTRIBUTION, THE ADMINISTRATOR WILL
DELIVER TO YOU A MORE DETAILED EXPLANATION OF THESE OPTIONS. HOWEVER, THE RULES WHICH DETERMINE
WHETHER YOU QUALIFY FOR FAVORABLE TAX TREATMENT ARE VERY COMPLEX. YOU SHOULD CONSULT WITH A
QUALIFIED TAX ADVISOR BEFORE MAKING A CHOICE.

ARTICLE VII
LOANS

Is it possible to borrow money from the Plan?

Yes. Loans are permitted in accordance with the Plan Loan Policy. If you wish to receive a copy of the Loan Policy, please contact the
Plan Administrator.

ARTICLE VI
CLAIMS AND BENEFITS

Can the Plan be amended?

Yes. The Employer may amend the Plan at any time. No amendment will cause any reduction in the amount credited to your account.



What happens if the Plan is discontinued or terminated?

The Employer may terminate the Plan at any time. Upon termination, no mare contributions may be made to the Plan. The
Administrator will notify you of any modification or termination of the Plan.

How do | submit a claim for Plan benefits?

You may file a claim for benefits by submitting a written request for benefits to the Plan Administrator. You should contact the Plan
Administrator to see if there is an applicable distribution form that must be used. If no specific form is required or available, then your
written request for a distribution will be considered a claim for benefits. In the case of a claim for disability benefits, if disability is
determined by the Plan Administrator (rather than by a third party such as the Social Security Administration), then you must also
include with your claim sufficient evidence to enable the Plan Administrator to make a determination on whether you are disabled.

Decisions on the claim will be made within a reasonable period of time appropriate to the circumstances. "Days" means calendar
days. If the Plan Administrator determines the claim is valid, then you will receive a statement describing the amount of benefit, the
method or methods of payment, the timing of distributions and other information relevant to the payment of the benefit.

For purposes of the claims procedures described below, "you" refers to you, your authorized representative, or anyone else entitled to
benefits under the Plan (such as a beneficiary). A document, record, or other information will be considered relevant to a claim if it:

¢  Woas relied upon in making the benefit determination;

*  Was submitted, considered, or generated in the course of making the benefit determination, without regard to whether it was
relied upon in making the benefit determination;

*  Demonstrated compliance with the administrative processes and safeguards designed to ensure and to verify that benefit
determinations are made in accordance with Plan documents and Plan provisions have been applied consistently with respect to
all claimants; or

* Constituted a statement of policy or guidance with respect to the Plan concerning the denied treatment option or benefit.

The Plan may offer additional voluntary appeal and/or mandatory arbitration procedures other than those described below. If
applicable, the Plan will not assert that you failed to exhaust administrative remedies for failure to use the voluntary procedures, any
statute of limitations or other defense based on timeliness is tolled during the time a voluntary appeal is pending; and the voluntary
process is available only after exhaustion of the appeals process described in this section. If mandatory arbitration is offered by the
Plan, the arbitration must be conducted instead of the appeal process described in this section, and you are not precluded from
challenging the decision under ERISA §501(a) or other applicable law.

ARTICLE IX
GENERAL INFORMATION ABOUT THE PLAN

There is certain general information that you may need to know about the Plan. This information has been summarized for you in this
Article.

The full name of the Plan is Parma City School District's Section 457(b) Deferred Compensation Plan.

This Plan was originally effective on September 25, 2003. The amended and restated provisions of the Plan become effective on
January 1, 2020.

The Plan's records are maintained on a twelve-month period of time. This is known as the "Plan Year.” The Plan Year begins on
January 1 and ends on December 31.

Valuations of the Plan are generally made daily.

The Plan will be governed by the laws of Ohio.

Employer Information

Your Employer's name, address, business telephone number, and identification number are:
Parma City School District
5311 Longwood Avenue
Parma, Ohio 44134

440-885-2324
34-6002163



Administrator Information

The Employer is the Plan Administrater. The Plan Administrator is responsible for the day-to-day administration and operation of the
Plan. For example, the Administrator maintains the Plan records, including your account information, provides you with the forms you
need to complete for Plan participation and directs the payment of your account at the appropriate time. If you have any questions
about the Plan and your participation, you should contact the Administrator. The Administrator may designate other parties to perform
some duties of the Administrator, and some duties are the responsibility of the investment provider(s) to the Plan.

The Administrator has the complete power, in its sole discretion, to determine all questions arising in connection with the
administration, interpretation, and application of the Plan (and any related documents and underlying policies). Any such
determination by the Administrator is conclusive and binding upon all persons.

Plan Funding Medium

All money that is contributed to the Plan is held in a trust fund.



